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mechanistic characteristics and categories of banking employees of Peoples’ Bank. This study has taken 34 

characteristic and categories of employees of Peoples’ Bank are witnessed by values of Phi, Cramer's V and 

stics and categories of banking employees of Peoples’ Bank.
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mechanistic characteristics and categories of banking employees. Thus, this study selected Peoples’ banks for 
s of previous research findings, researcher wises to raise “whether there is 

and culture and categories of banking employees of Peoples’ Bank?.
researcher sets “to know the association between mechanistic characteristics i.e. rules & regulations, job & 
roles, hierarchy, communications and culture and categories of banking employee” as research objective.
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researcher. Albeit, all banking managers, management assistants and security guards of Peoples’ Bank in 

management assistants and security guards of Peoples’ Bank in Eastern Province for this study.  This study has 

Data are collected from bank managers, management assistant and security guards in Peoples’ banks of Eastern 
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techniques.  Population size of the Peoples’ bank employees is not clear in this study. Thereby, researcher 
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